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Explore The Impact of LINE Self-Efficacy, Job Activity and Job Involvement

on Job Performance.

Student : Chen, Chiao-Fang Advisors : Dr. Chung-Yu Wang

Department of Business Administration
National Kaohsiung University of Applied Sciences

ABSTRACT

In this study, the workers using LINE were associated with the collection of
objects for the survey. From the standpoint of workers, this study wants to explore
whether the relationships among the perceptions of LINE Self-Efficacy, Job Activity,
Job Involvement, and Job Performance do exist. The study distributed a total of 212
questionnaires, and 208 valid questionnaires were collected. The results are as
follows:

1. Job Involvement has a positive impact on Job Performance.

Job Activity has a positive impact on Job Performance.

Job Activity has a positive impact on Job Involvement.

Job Activity influences Job performance through job Involvement.

LINE Self-Efficacy has a positive impact on Job Involvement.

LINE Self-Efficacy influences Job performance through Job Involvement.
LINE Self-Efficacy has a positive impact on Job Activity.

LINE Self-Efficacy influences Job Performance through Job Activity.
According to the results of this study, management implications are discussed and

e A o

suggests are made.

Keywords : LINE Self-Efficacy, Job Activity, Job Involvement, Job Performance
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