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The Effect of Organization Innovation Climate, Social Capital and
Knowledge Sharing on Organization Performance- Organization
Innovation Capability as a Mediator

Student : You-Jheng Jhang Jian Advisor : Dr. Min-Li Yang

Department of Business Administration
National Kaohsiung University of Applied Sciences

Abstract

When enterprises facing globalization competitive environment,
innovation is a key factor to enhance the competitiveness of enterprises.
Therefore, nations have actively conducted and encouraged innovation in
order to strengthen companys competitive advantage in the changing era, in
turn, enhance profitability. This study attempts to construct organizational
innovation climate, social capital, knowledge sharing as antecedent variables,
organization performance is outcome variable, and organization innovation
capability as mediator variable.

Questionnaire survey was launched to collect data, and questionnaires
were sent to the business owners who station in incubation centers.  After the
empirical analyzing within 141 valid questionnaires, the results show that
organization innovation climate, social capital and knowledge sharing has
positively effects on organization innovation capability, and organization
innovation climate, social capital and knowledge sharing have positively
effects on organization performance. Moreover, organization innovation
capability has positively associated with the organization performance and
mediates the relationship between organization innovation climate, social
capital and knowledge sharing. Finally, theoretical and practical implications
were discussed and provided for relevant organization and company.

Key word : Organization Innovation Climate, Social Capital, Knowledge Sharing ,
Organization Performance, Organization Innovation Capability
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