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ABSTRACT

Previous studies have shown that CEO traits will determine how companies are making
strategic changes. This study attempts to address the important characteristics of CEOs -
overconfidence - the impact of strategic change. whether the director's social capital
structure influence of board's functions are manifested ,and will help to over-confident
the CEQ's decision-making or provide favorable information to the CEO, it is regarding
to whether the strategic change is successful or not. Therefore, the study also explores
the depth and breadth of the capital of the board and the CEO of the external director of
the network centrality how to CEO overconfidence and corporate strategy change .The
sample of this study is taken listed companies from the Taiwan Stock Exchange, from
2011 to 2015 for total of five years. Empirical results show that CEO overconfidence
tends to be more strategic changes; the depth of board capital is negative interference to
CEO overconfidence and corporate strategy changes; the breadth of board capital and
the CEO of the external director of network centrality are positive interference to CEO

overconfidence and corporate strategy changes.
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