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ABSTRACT
Modern military structure is getting more and more sophisticated ,andmore amd more effort ,time and costs need to 

be put into military training .Like the conscription ,the former recruitment policy of the national army ,the downside of it is 

after months of training new recruits to become a qualified soldiers ,it becomes a vicious cycle ,causing unnecessary 

resources being wasted .     

Since December of 2018 ,the recruitment policy has become enlistment .Full voluntary military troops have a much 

longer service time than the conscription method .As a result ,less military expenses are put into training recruits and less 

transference of military personnel between units .               

This research is deeply constructed of interviews with military personnel and is aimed at the discussion of the 

changing factor between the human resources of troops and the welfare policy .The interviews of this research started in 

October of 2018.the official interviews started in  2019 of officers that are lieutenant colonel or higher ,recruitment 

personnel and soldiers who have been in service for four years or less .After the extensive survey and the analysis of past 

practical experience ,the research came to a conclusion as follows the survey has shown that no matter who is the 

superior ,recruitment personnel and military personnel came to an agreement that voluntary personnel should have skills of 

operating sophisticated weapons ,so it is logical for military personnel to receive better welfare ,salary, management 

innovation ,and management after retirement ,etc .In this way ,we will have more attraction for an outstanding civilian to 

join the army .In a broad , we classify the national army as a government functionary and that should have an entrance 

ewamination like a government functionary should have ,naturally it will improve the social status of soldiers and also meet 

the the training needs and the combat planning of the troops .  
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