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ABSTRACT

Innovative efficiency is critical to a firm’s performance. However, previous
research mainly focused on how knowledge management and open innovation affect
innovative performance. Few studies investigated the influences of TMT’s
homogeneity and pay gap on innovative performance. Taking listed Taiwanese high-
tech companies from 2008 to 2018, this study used regression analysis to explore the
effects of overlapping CEO-board educational background and top management team
(TMT) vertical pay gap on innovative efficiency. Additionally, this study further
investigated the roles of the internal/external social capital of the board of directors on
the aforementioned relationships. The empirical results show that the overlapping
CEO-board educational background has a negative impact on innovative efficiency,
and the vertical pay gap of the top management team has an inverted U-shaped
relationship with innovation efficiency. This result shows that companies should strive
to ensure that there is more diversification in the top management team and properly
design a compensation system to ensure that the compensation gap is within a

reasonable range to improve the company's innovative efficiency.
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