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AP 7 HANOVAK %0 1345 24-8cng R ior > B A R (FEF hidr BREL F5 0§ § ~ 2¥nr 2z w
PEME A b 307 bl ¥ £ R o 18- ) 17 Scheffei (hE {0 o fd 4w $30 1 (T4 § 2 BHLk A 5 0 B4
BATEEFTI6E P nERPIEF R B AR FEFIZSEDLRREF L AT 6 o a TP A 20 B4
R irE ?‘64 10 2 164 12 b ek i e if 4 - B AR EE F1I5e iRl ¥ L S HF Lo -

2 4-87 P A T TH L R LA STE

¥ i | Fig | Scheffe
P () (2) 3) “) ®) i ;

1 iEg P 5.7321 5.8803 5.9447 6.1282 62714 | 4208** i (2)<(5)
B P5.1719 5.2027 5.5121 5.5481 58580 I 4878** 1 (2)<(5)
Gk L 5.2675 5.0897 5.4094 53218 57981 1 5.458% 1 (2)<(5)

TREE AL 1 52017 4.9009 5.6882 5.5128 59190 | 7.670%** 1 (2)<(3,5)

3] * 5 p<0.05; ** 5 p<0.01 ; *** % p<0.001
2 () 1#(3)M T 5 (2)1-5(5)# 5 (3)6-10(%)# 5 () 11-15(5 )& ; (5) 16& 1+ -
SRR B ABERNEE REDL B AT

AFTFHANOVAKR €0 1945 £ 4-90 8 S 301 > B A HEERBHL F0 - § §F - L8Rk 2 DR 5%
BB E A R o i- it (7 Scheffei e 50t fis 7 4o e THem 3 o AR AEERAY B F O RIRELA
POTR LR RIF RS LS B AnER o NG § 0 BEGLR A WA BRI B A REEY FIF L P IR R
W OAPROTEER L2 AR L FRBDTREEF TR LS T 0 o FHRE CHNF T E- 20 o B ABEEAKL
FEP R LRI RIEY AR R ER IR OLREY R (LS

%497 F B AEERBEE Rl LB A4

| e | i
%4 i | Fig . Scheffe
i (1) (2) ©)) ; |
a1 ¥ I 5.9336 6.1381 6.3370 i 6.823%* i (H<@®3)
v i i L (D<)
i L 5.2529 5.6708 6.1346 | 19.106%** |
i i o (1,2)<E)
0 Mk P 52185 5.4515 6.0433 1 14.737%* 1 (1,2)<(3)
TR A 5.3178 5.5000 6.2051 12.306%** (1,2)<(3)

L1 %5 p<0.05 5 %5 p<0.01 ; *** % p<0.001
#2:(1) B2 Q) AKiE Q) P BHFLE -

295



$I 6 BRHE

*FF 7 $* SPSSPROCESS itz #ic## (Hayes,2013) kit {7 Flsk# & b Pk 287 7 K 0 T & * Model 4
% Bootstrap Samplesi& 75000=% e S 2% 0 B fEEL B p R IR AP TN o 1&%33,7? B4-1477 > % F 41 0%
Hord BEL 5 B B(B= 044> p<0.05)» T A FEKHL : F F 41 (FHx 1 CapREHERS G M

FreBP(B=078p<0.05) L HFERH2: ednr#Hy F7 e B P gl u»-u:ﬂc(O.35vBootLLCI:0.19:
BootULCI=0.53) > FIZ4f % 72 & 20 Bm p RAH? A5 a0 ek > FP LK H2 28Rk 58
FEREL S UFEAFLHER S BRRFHEL YR » BEFEP(B =008 p>0.05) -

H2 (H2Zn)
(0.78* )

H1 (H2a)
(044" )

far 4k 27, 15)

(008 /038"

B4-12 B30 B8 #a ivrez B3
1P B4-2977F > AFT 5 5% Model 438 746 2o 12955 B L BRK > § FHI T8 BEFL » B P(B=053"

p<0.05) Flpt £ F Bk HI: % F 81 Fhokt Do B Poi BB A8 E F4 3 HMED »FH(B=060p<0.05) >
F L K H R RER A RHE A FL e P o Y 4 2%k ik %(0.32 0 BootLLCI = 0.22 5 BootULCI =

045)  d ®EHHWE & 50 B p 5047 ﬁ%zﬁﬁé_%v’ fock o ik FRRH3a: HRERA REEY FE
B fEi vk e Bfs o - HATEIL > TREEA R (TR RT RAF L v BEH (8 =-0.03 > p>0.05)

H3 (H3a)
( 0.60 *)

H1 (H3a)
(0.53%)

(-0.03/032"%)

B4-2% Peit A 5B § F 1 175 v B IF
TR A e R R S AT R A 1T R R B R SR
B i 5 0.806 0 tiE 5183955 p<0.05 > $- %% L 457 BKH4 : HREE A R ERRFERD » BT -
¥ 8 BRBIES
AT R BREOERASFTE SRR PR ERRS RS £4-10:
LN

2410 § BRANHBEE SR
Bk 3R F LEE
H1 BEHIES L B BP &2
H2 PERFHFTEF 2L &
H2a .__?#«”’ FiEEE R ko &+
H3 BREEARHEFEF I RE - &
H3a R REEY TR FL Tk *x
H4 R TERE S TR E AR S L 4=

296



I BRAEH

&
zé»ﬂ\?‘—' HEREF2ZLRE NI
1. AP AR F I TEREZAREY > T RENLITHARFLE o
WA ARFLL KT TR R R A R R Ry

2. 7 RS HL T e SiLk s A F AR o 8 IR Tfr e itk chd R kg o SIRE b hiplR
HAPFOT2L T 30K PRl L M 2t 5 oG Ei e

A RHRTAAHLIES ooy P IMEFLE 2 05 0a 5 A7) L ARR DI RIFARFOTF
CUBR(E)UT R B A FARR SRGEE BT LR R anTR oA GF F 26 L) A DRIEE S PR
R B(F AN T SRR AL R AR .

4. R BAE T o1 e T ERGREE DA RO A FLR b1 Tk § F o BB
Pole 2 pEIE A gm0 & 0 jo o 580,001 2 2 b st iRl Ap T P r £20,001 1 40,000 {40,001 2 60,000
AR %A LG anTH o AY o EHRGRE 2 FPEE ARG 0 F 1 Jor £ 60,0013 80,000 280,001 %

S
B
!
-
s
|3

i

"g&p;.—%‘i ,.fw_){_

204 F sl AR EROT R T for 20,0015 40,000 0 Rl 0 4 B LR AnE

S.Zkfﬁ<ﬁﬂlﬁ%hﬁif$ﬁ?}§¢lf%_ S # 2 T PEM A RIOE R EFLR o A0 FHS G
PRBRIRAE £ TAQESE LRI F AP FOTRIBIRIEE TIE 2 T enL Rl - B3 LB 6 =i o &% §F2 5 0 RBUR
ThE FATESE X R K 4 AP FEOTIBIRARE FT1E X T Aol 3E DX Rl 0 AR LB AT o Ra o HER
Fas o 2PRRBIRBETA ARG ST REFLAY - 2R PR A RBOR & TALESE X Pl A9
POP B RIEE 138 DXLRIF o BT (LG dREf e

6. F F AR T FHILITE % §F > BMRFE TREARSEREFLE b1 Tk F F2
ERGRE R o B AR FEFAZEI6E DR R F AR B A R FEFTAIIS(F)EDIRE > B LG anE

TP AR B AR FEFT A6 10(F)E 2 164 1 FinERIF S AR B AR FE T A125(F)E B
R S e

7.7 B AR E ORI TH o F o BHGAR 2 DM A RDEREFLE o L TG 0 B
AR N TR
{

LpiEe B y’bj_?%kzzsm,\ RIFAPET |2 Rarn Rl o %0 {25 amf e &
BoBAFEEY FRLERIOLRIE L APROTE L E AR L F RO RIE 0 BT L LG dIRER o BT
SH o BALEEAELFAY B FRAOLRF RO ISR 0 2 B3 (B amm e
S FFHIEE LG e B

AETEREFHI G EFI e RE S R Y1 EF L AR FEP B P T s
R F o T AP REE AT FF I PF(2020)587 F Sk - K
ZCERREPHFT LT By

jow
AP ERLERIFHG T ORF 6 oA FA B AHFAMNIL LSRR &S BRELF v
HEFOr e B PM G R a A1 e3RNk a2 TSI RLEI e B 47 R 1t esnr R 43003
FonaaER T 4 F o T L SR AR E 2 RP(2016)- K -
P é/ —F’f E.f‘:iff‘«%,‘@??’-‘i’?_l Eg 2 BEP sk

CRGLFRE FLEPR AP R BERIEF AL o BB §FHL e ERNEF hn o BT
Pod Ty AL RS R 11 Tks FEREY A8 R T B Rk kREREE S T

PRSI FG e FM A SR A FADEE L RP(2016) FIH iy NG iERH  mHRE RS 2y

RFAFLHT DEZAREF FOREEIN T RF LB PR ST BRELT AL 2T M-
FHR AL SR E AT EE R HFR(2018)- K -

s
|
|y
<k
o
2
<
T
~
™
g;
Pt
[}
m
|
~=b
;N
S
=
H
<l
P

297



AR FATREEA RS FE R BFEY [k
AFELET TR REY § R EE‘EI&LW»EE%*#P% R A RE O
TR AR RE L T B el chidihod 7 % F
2B GG P Ank o FRUET R ﬁiﬁ?ﬁiﬁwﬁm&—ﬁo
= F%r}&fé,é-}tgﬁ—k”ﬂaﬁp -2

#%*Fimﬂwﬁﬁwnwwﬁf Rt gine § MER
PR LR R AR ﬁ’*ﬁ*iﬁakﬁ&

5

B e
~ Ko

R oy

B TRERBE 2L

- EL BT R

TR

”ﬁ;??ﬁ’—*‘é’j— @rle‘**zJ s F) 8 HiE 7 Ry

i Ap B e F o

R
-}‘%?fﬁ& ﬂ—/%r]’] "Q%'r &’F‘bh’]q-’jgs

FAEREHA G PR TG Al P F

g

v AR 0 bl

2475 % o £ B 8 F 4 Ac4e(2019)

FER Y B R(FRY

2023) > 2 i€ f 3 B 414 (IR 0 2022) o ety i%ﬂ%%b’mm).ﬁ% SRS (AL
PRI A Ho(F 4525 2018) % o A ¥ — ARt gink ~ BRI A H 2§ F N1 T kA MR 7]

2023) ~
IS <

1%

Ei#i‘ﬁ&ﬂ°ﬁipiﬁﬁ’%%ULEHM%WWW%k’WBﬂ*I% RS L TR
A

2B nd ik TRREEARHERRFAL LR

\%Eﬁﬁaﬁmﬁ@ﬁ

ok o

AEFELHR L RRIES LA B AR RP ARSI BTN S S AR Y Bk Hepf T
EAAFTRERDELRPCERZ - 22 KM EEFE > (2RI EmiL S 2 AYGFadRE -k
AEFABIHOE L A BT EF ARG FOrFER BN > R E A SR P A ERWYEanE
& MAETE

(-)FLER- T EFIETERRFREF LI e RE ¥
VAR E L ek A e 0 AFTRREFEM R R ST P T TR BB T

BHREZIRTVREBEFEFIER I RAREFRE PR 2KV YRR A HESF
CFAREA A AR A A RS B RFHT A RR EFYES e R R EL - EERBRE
¢ -

* A
1.
AL

o

*

wr F“

a
pal

Gl

1B
BT R
SIS 2T

2‘\?’!‘%

il
)
*‘“ﬁ\/

2L ZEns

2 dhji s foay 4 R TR R R P

CIEY CRVREFES RR IR LI

“\

nfek ki 4 F

(’l“"‘ ;F‘q\,_,lgﬂ?'V ﬁﬁé ‘,?,% Fl“%‘r‘/{’t‘ ﬁi/{

WiET A PR AR AR ﬁ:,i_ﬂ_

FORRER 1B ABRE D o B

M BPEERY RS AR VRS TR SRR M BV R i R 1

N

%?%ﬁ%waiﬂﬁﬁ%i?%%ﬂ’ﬁﬁl%hﬁﬁ%ﬁ%#ﬁ%’ﬁ&ﬁ

B - IR

B AR IER RV K2 T HS B E N AR

BB SRR FREFRE A o kg e - B

wH R

B ECES B R LR RS R SRR S R R Rk

1%$§¥§ﬁl# SR E S RS
Bfeo 750 42 fiED

?%JEBﬁi SRl SRR S SRR

EakFRIFFTRINES EFGEY ST

2. FEEBRFIRHEIRFE HA L ORFLLF R EY AP DEL AT 2 - c PR KFELSI 25 2
PRICAARTIEFR O £ F AR E ST FROFPABTISORAIR 0 I F PR I TR R R E R R R
Q?*%i@’i#%‘ﬁy*ﬁ%ﬁlwﬁﬁi’uﬁmﬁwﬁ&'%a%eﬂlmﬁlzm’ﬁi%ﬂé—%
SRR ER A Y SIS CHIETERLS S B - L TR TR 2 S SRR EF A § T ERCE L
ﬁyﬁlﬁg%yiwlﬁﬁiﬁgﬁo+éw;ﬁ1%u“l\4 fr2 € mwm A EE 5% s R BB
REB LD PRNEETER PR RFSPERE e eET o B IR E tmﬁ%#mw R FEP
%ﬁ%ﬁﬁ%ﬁﬂ%o?ﬁé%ﬁ%&%ﬁy% LR G LR RN RS TA N RO 25N
%Eﬁ&#7WEQE’Tﬁ$@ g pefeid 4 o

g

298

%

B3

(GJ

FERASL CRBEP C B AT P ILIEEP e R TP LS - BRUCRE PRK (hE & RF

%EWﬁW%é%%%‘Eﬂ‘%ﬁ?%‘%MMEE*&’ﬁﬁl%

R Py EaEf T2 - B



FHP Ao T aFEp ] KR A ?‘)‘Jc ,e~ BB TR D s RO osl R XRE R ﬁtﬁ%«ﬁl%’&

FREE ST ® L33 Y o R4 ok 'I_,pﬁﬁ_ BT 5 AR e BRI 5T | 1 ol

FOH DREFHOFGAERPE  FRFAPBEH WAL T Ao R o TEP vf&*“ BAE A e

P o LB INEIRM G F S AT R e 2 2 - BB Bl e oA T Y R RDEAE

ARG SRS EER R R R 1 B AEER AL ERE L F R F G READER

TR A e Al - B e FHLE S A1 i ek 0 M R RBeA Bl 18R I EARE S £ FIRE E o

BT R - BATER L CRE KA R R ERRFRFFR FRRS P 45 90

k-S4

() FELHFR- CEFTRERTDELEAREE L7

fircsk B ; . ”
FERER RG] 22 Fﬁ%?%‘l CETRE R E G '!*’F)%ttﬁ/é . ﬁzﬁ_?%]@% 4 i 1 ik

R AR L R R L R R e e AR T x

BARM SFT i ¢ S 118 > B g ﬁﬂﬁlﬁfwﬁmﬁﬂﬁﬁ%,T%KL,%ﬁﬁﬁﬁﬁ B FAt

FIN o AFEEE R 32 it S B w e | 1 ent 52 T o dor SR 2B 4

“ﬁ&i’ﬁl B et TR R 2R S0 R %%iﬁﬂ’i?ﬁ“ﬁlﬁ%ﬁ&ﬁ’i$%wﬁﬁ

T ERI D @A U E RO P T R RTAS B T B AIATE

f
“J

'

a
PR o }%-Fﬁ&f&ﬁl AA RS e SRYZ AR L AR oA R T RBE% R

”P&%ﬁlﬁﬁ%jﬁ
A VB IS L AR RN RO (P2 - BapgELLas ﬁﬁ*ﬁ.‘]%‘rﬁ?ﬁ?j};

2
Zﬁig'%*#'f%‘@”WJh’%RMﬁ%ﬁﬁ&ﬁaﬁé,wx@ 3ok Eehp et Bk o
Bl osdfmfpEa iy v faigEi aﬁp}%,}vj_ogggﬁg;%gf gy am @7 Bou s B iR

IR
ﬁ"@
N

»

g

FYRFEDT 0 R F SRR R D R AT SR CAAITRE L 4
%<@ﬁ%mm¢ﬁg$%&aa«fﬁ@%iﬁﬁg,jﬁ%ﬁ&ﬁi;ﬁlgﬁ@%g@} BRI -
FHHATOf A KT EE S BB AT - SRS O REFERE A L CRRFHEE BN S A oy
ORI SR A I 1 ] @ FEPE UG RS LR EER LS RE PR 2 SRR R
FTHER ST HAETRE ARBEFIFOFRRF IR BINART RN OPRER AL AMAILETE
qm’y%%'“ﬁﬁﬁ#*bﬁﬁéﬁﬁm%“'lﬂﬁﬁﬁ%ﬁﬁéﬁgﬁﬁﬁﬂ?? BTt doit g 2
EoBETHAEAR TARTIE S S 6 PR S S RN TR T RRABRE A AL E AT WR
GRS ER SR E RGO R 5 FEAFEA RS BRI Y0 R RA R B AR i
moag ity R kB L o

(]
3. EFEHBEED RGP R AR D TR IIA R OT R B PRk R PR PR R fa (e 4
Es;‘i’j:iléii%f%iﬁf‘sgJL%{»EN;:#E%%’ E ﬁgf%k{,}j\pgﬂ_ﬁ:%%.l,gﬁﬁlgﬁﬁgé‘?ﬁ‘p%ﬂ it § 2 T
Fim@ikg¥an  Kafie POmpREAR - FI27 7?3k REEIR  FTmiFl L
AL A R G A AT RN i ek £ R R R 1R

B Riﬁ%‘Lﬁﬁ*4°§??%&%iﬁﬁﬁamﬁﬁﬁmﬁa%a{g%ﬁ%ﬁaﬁwzx
LR N ﬁﬁﬁm**Tﬁaﬂ@m“’uﬁﬂm ERE SR RITA o £ E DR A B oR 4 d T
R TREp e sl 2 reies o SAE 2 A R U m%ﬂhw%’{?ﬂﬁﬁlﬁ%%ﬁéﬁf\
o4

P TRG RPREFE L R R R *ﬂgﬁégkifk%){;d ok i%,&_&fﬁ‘a?@jg
- BRERIVREMAREIELANRES B AR A1 R AR A RBEFR @A RT R vy

AFETEFFEL AL F S ERUE L LRTEE LA L ERE TR R “’l’?nbﬁiu'rmp T

299



NELE: S S5

AT REH RN DB TH( L) A ERTEF S EFIREREF A p P
AR GERF AW T P ARREE R T AP B AEFEETH R I A g 2 250 0T
FoRFEDR AR RE FRAFLEE AL SR AT A
B R

1 iEgny R BFEFF TP RGAF I LREE G E LR DR A AR O BERLE
L RN S ERIEE
(-) PR g2

AETFR R BTN E A L X TE AR 0 T AR AR G 7 R A B3R
d&-i%»ﬁvﬁﬂ" UL AHABREBER L UH R T R RA NS RT ERE T AN .
(=) 379 3 b %75

BRI R AR B e e R A B Al 4 GRIEIE 0 2000)% 0 kIR H B AR & BB
BAps o1 (E s PR RN F MR R Y L BRA LR APk G - HE ] e
(Z) er B 4 %E e

BRETEEFERY AR 2R w%ﬁﬂﬂ"—;‘ff ErHe PR REE AT TR LE LG
GBI s e fr‘%‘f@u»j* '?c}*%(ﬁ‘ﬂ’éb’2023) TP (A FF - 2022)% 0 PR A 2L Tk B
TR ERE hra R R RS (A ;’NB%B%%®AW§£$iﬂ%ﬁvaﬂﬁo
(z) A7H 2 © 47w 5 Rk

ESCERPE R AP TATE-SIRN 5 S T ANLITSNRE 5 EE NS
FHBE LT LEIF R AL UES MR
(I) %FFLRR

AL EE A R 2 S AETRAUATIFLT o e okl 5 W 185 v i A MR kg 2
RER AT LR ARE T EREFIFLE TR LI R AR B RS R R A RS R AR R
FERRFFLOFRFRAR > LHINERFLOREEL LTI ERFREL ST ABE R LB

DR o

{mﬁ/ﬁgor{tbj‘cﬁjiﬁ;u—ri& 'l‘fﬂlelj"—*‘ﬁi&

-~ ¥R IL

2 Ppe(2020) FEAEHAIF F AR LB P HL ARG RS LN Sk AL BN EF TS
GFRLH e o

T F Q011 AT 4 B ekrénﬁk;ﬁ FADRE Y AL AL P8 %

Bt BB A FREE (DA LG Y o
ﬂﬁ@mﬂ’ﬁ@ﬁﬁﬁﬁﬁﬁﬁiﬁﬁﬁﬁlﬁ%%ﬁﬁﬁ%mﬁwﬁﬁi:-%%@ﬁﬁﬁ@&ﬁ%%ﬁ
DR Sl S B %‘,Hﬁizﬁeo

EF2014) ABPAR S AL BRBEHL FREMIAPE M2 LA S FTREEFTTHLG -

£ g £(2005) - ilﬂi‘%ié-%:%’iﬁbﬁ PER Y P EERPT AP AR

LHE012) FRA 2 R RF AR E NG S L MR - R BRI D SR 2 A R

ABRE LM o

B L2012) frig ] A5 g%ﬁ,%T;
3O (2005) 0 A EE TR 12 $E R 1 FRARBE L EH L ML AT Y S F B 3L RS 6

KN ?@F%%mi%eo

3HRQO21) A F S 2 SR S AR AL BB B § R b W R B s E

o

2

;?”, 9*'3%\53’{-]'1 ‘F;lliﬁﬁ}g\%g IZ:» 9 N %IE‘— , ].E]:_ Fg %

=

>+
& °

-rsn\

~

B AL o
R (2016) > ATF BB M G g p B e R HE 1Y F AR B RSRY ATEY L3

300



2 i—k?}ﬁ%‘—;%ﬂ?ﬁ,ﬁ‘iiﬁi%@ °
RAazE (2012)  fi 4B 4 46~ & & 45 B § Aoui HE BRA B PL L RBF 2 A ERT > M LS
ﬁﬁ@wﬁ&J%ﬁ%%%ﬁAJﬁﬁﬁi%¢°

FF(Q2022)  FHIFER L FHER e TR MG B Y LA E U TR RS L

naam%’iﬁk%%?~%ﬁ%ﬁ%v*“ﬁ%ﬁﬂﬂ’Fzi””ﬁ%ﬂﬁ%“ﬂ’%ﬁ’ﬂiﬁﬁ@*
PHRAELS FTRERS SHALH o
HAE32(2023) L B P TR L EHR LM D p BB AR R R TR R
BT L o
7T (2006) » R nk fle i @ (A JIE M G Y A ERE ) 4 FREZEE 0 6538 0 119-142 -
#Hqﬂmn)ﬂﬁ%@aw% wR LRI YR PRI RES S R B Rk PR
BEEmg i ELim
HFEREQ022) > 1 Fp A Al 1 TH 2 BN AT LSRR R i rFEF o EF T )
CER RN
e~ BRRQ01I0) > 1 FH R AR B2 BB -U3MA P 5 b 0 For §eiE g > 7(2) 0 19-33 o
HEF (2001) ) BT s AR X R P i 4 B PR B2 Y AP 0 WY LA A TR
HIE G ALY o
£ 42018) 0 | 1 CSREf gl ~ B F KRS L PR LARFLAT W24 KT S RFRRAEEY F
BHLH
FAEQ012) BRF T FETRREIRBE AN ] B R 4 T ik Wi iR g L
FRER LG -
FATA018) 0 1 (T s BRI B KR PRI A R I el
mE L%
B2 1E(2006) > F F o AT o B R ADKAL o
LR D e FIET ART 4(2009) AR H ARG B E e HEEL ATEHB AL T AR
# I E 0 20(1) » 99-130
EHBQ013) g A AL TR HEF FHRFEEELFY

=%

P FenY Ak o REY A B Y

o

o+

,
o

=

SATEPEA ST R 8 L] AL
I E(2021) BEAIELBZFRHEA-NAIERF Y AR R3S ¥4 08 itk -
Mz E(2013) » R hedr 3 F B R ERFE R EIVHT TR S F R 2 MBI MY A F S FTRE A

7L o

M h(2023)0 e RE 1 TR H1 T P REFE S0 M2 AR R LIRS L% -
Mfa 2 (2009)0 &R Kok P e %1~a%§“#wmﬁxwm7p" FRLMARLY AR Sk
B4 (2006) i RAEF B AL BB By PR REA RN A RO B EEFRE T LS
E R

FHAL2013) £ 2 1 F AT S 1 PR TP S ARG ES 0D S RALEF 260 7(1)
1-22 -

FIERR(2001) 0 L BAREANE C R 3 AR R IAE R T ApR e RS S 1 > R Y
LA B A FIREEFA Y TR LG o

BHE(984) L TR i B R oy M2 B B L m e o
%ﬂﬁgma’igﬁﬁﬁﬁg‘ﬁllﬁéﬁiﬁli@ﬁ;iwwpfaw?ﬁiiéw’Wiaﬁkﬁglw
GE CEET LG o

301



B0l fEREFESRIF R UETARLE DB ARIAGRE > £ 20 RS RS ] L
e oo

W25 F R T IER(2019) dofe B2 (TR i S d QR 127 BB AROES A FIREEER
1(19) » 53-72 -

EAA0(2019) 0 LA RBFF ~ mBGRb R 1 TRNEOME D L ERERIER E 6 MY LS FR
PR THL®m o

FEAKQ016) » £FEAER 1w RS LG R B nERE Y ARE P2 A F g
A

iy

FERQOIB) pABEEFEF R A ET FEIERLIRADHE N ERBREIANGRA 2 AL F
wﬁ%}mi%¢°

F§ 9 48(2022) > §3v|ﬁ6y g T rez B #f@&ﬁﬁﬁpig%iﬂﬁﬁ%vmi%ﬂﬁﬁk
%443ﬁ§ﬁP”wmi%¢°

Fle 5 (2012) AR R 1 e Gnk A E gk 2 E
b INCRE S A § R P ER A

AR (2023) AT HER Regr v MR g A IR
BERMALG

FAARMLFT - SR LR AP I

|
-
-
v

a
R
=g
N
ﬂ
)

LR R RER Y R R A KT A E UG

Astin, W. (1964). 'Criterion centered research', Educational and Psychological Measurement, 24(1964), 807.822.

Bakker, A. B., Tims, M., &Derks, D. (2012). Proactive personality and job performance: The role of job crafting and work
engagement. Human Relations, 65(10), 1359-1378.

Bateman, T. S., & Crant, J. M. (1993). The proactive component of Organizational behavior: A measure and correlates.
Journal of organizational behavior, 14(2),103-118.

Blumber, M., & Pringle, C. D. (1982). The missing opportuning in Organizational Research: Some implications for a
theory of work performance. Academy of management Review, 7, 60-569.

Borman, W. C. & Motowildo, S. J. (1993). Expanding the criterion domain to include elements of contextual performance.
In N. Schmitt & W. C.Borman (Ed.), Personnel Selection in Organizatios: 71-98. San Francisco:Jossey-Bass.

Boyatzis, R.E. (1982). The Competent Manager: A Model for Effective Performance, John Wiley & Sons, New York, NY.
Bresman, H. (2010) . External learning activities and team performance: A multimethod field study. Organization Science,
21(1), 81-96.

Brewer, M. B., & Gardner, W. (1996). Who is this? Levels of collective identity and self-representations. Journal of
Personality and Social Psychology, 71, 83-93.

Brouthers, K.D. (2002). Institutional, Cultural and Transaction Cost Influences On Entry Mode Choice and Performance.
Journal of International Business Studies, 33(2), 203-222.

Brown, M.E. (1969). Identification and some conditions of organizational involvement. Administrative Science Quarterly,
14, 346- 355.

Brumbach, A. (1988). Performance Management. London: The Cromwell Press.

Buss, A. and Finn, S. (1987). 'Classification of personality traits', Journal of Personality and Social Psy- chology, 52,
432-444.

Campbell, D. J. (2000). The proactive employee: Managing workplace initiative. The Academy of Management Executive,
14(3), 52.

Campbell, J. (1990). Modeling the performance prediction problem in industrial and organization psychology. Chicago:
Consulting Psychologists.

302



Campbell, J. P., McHenry, J. J. and Wise, L. L. (1990). Modeling job Performance In a population of jobs. Personnel
Psychology, 43: 313-333.

Castro, S. L., Douglas, C., Hochwarter, W. A., Ferris, G. R. & Frink, D. D. (2003).The effects of positive affect and gender
on the influence tactics- Job performance relationship. Journal of Leadership and Organizational

Studies,10(1):1-18.

Connors, R., & Smith, T. (2011). Change the culture, change the game: the breakthrough strategy for energizing your
organization and creating accountability for results. New York: Portfolio Penguin.

Crant, J. M., & Bateman, T. S. (2000). Charismatic leadership viewed from above: The impact of proactive personality.
Journal of Organizational Behavior, 21(1), 63-75.

Crant, J. M. (2000). Proactive behavior in organizations. Journal of management, 26(3), 435-462.

Crant, J. M. (1995). The proactive personality scale and objective job Performance among real estate agents. Journal of
applied psychology, 80(4), 532.

Cuieford, J. P.(1965). Fundamental Statistics in Psychology and Educatipn, 4th(Ed.),N. Y.McGraw-Hill.

Davis, W. D. Mero, N. Goodman, J. M. (2007). The Interactive Effects of Goal Orientation and Accountability on Task
Performance.Human Performance,

20(1) 1-21.

Dutton, J. E., Dukerich, J. M., & Harquail, C. V. (1994). Organiza-tional And member identification.
Admin.Sci-enceQuarterly. Ithaca: 39(2), 239- 264.

Edwards, M.R., & Peccei, R. (2007). Organizational identification: Development and testing of a conceptually grounded
measure. European Journal of Work and Organizational Psychology, 16(1), 25-57.

Foreman, P., & Whetten, D. A. (2002). Members, identification with multiple-identity organizations. Organization Science,
13, 618-635.

Frese, M., & Fay, D. (2001). 4. Personal initiative: An active performance Concept for work in the 21st century. Research
in organizational behavior, 23, 133-187.

Frink, D. D., & Klimoski, R. J. (1998). Role theory: concepts and research. In Handbook of industrial and organizational
psychology (pp. 391-412).

Gautam, T., Van Dick, R., & Wagner, U. 2004. Organizational identification and organizational commitment: Distinct
aspects of two related concepts. Asian Journal of Social Psychology, 7, 301-315.

Grandey, A. A., & Cropanzano, R. (1999). The conservation of resources model applied to work—family conflict and strain.
Journal of vocational behavior, 54(2), 350-370.

Hackman, J.R., & Oldham, G.R.(1975).Development of the job diagnostic survey.Journal of Applied Psychology, 60(2),
159-170.

Hall, A.T., Frink, D.D., Ferris, G.R., Hochwarter, W.A., Kacmar, C.J., and Bowen,M.G.(2003), “New Directions in Human
Resources Management, ”In Schriesheim C.A.and Neider L.L.(Eds.), Accountability in human resources management,
Greenwich, CT: Information Age Publishing, pp.29-63.

Hall, A.T., & Ferris, G.R. (2011). Accountability and Extra-Role Behavior. Employ Response Rights, 23(2), 131-144.
Hayes (2013). Model Templates for PROCESS for SPSS.

Hochwarter, W. A., Kiewitz, C., Gundlach, M. J., & Stoner, J. (2004). Theimpact of vocational and social efficacy on job
performance and career satisfaction. Leadership and Organizational Studies, 10(3), 27-40.

Kelley, H. H. (1973). The processes of causal attribution. American psychologist, 28(2), 107.

Kingsley, J. D (1944),Representative Democracy, Yellow Springs, OH: Antioch University Press.

Lee, Y. D,, Lain, J. W., & Chen, C. Y. (1999). A Study on the Measurement of Productivity for White-Collar Employees-A
Case of Electronic Industry in Taiwan. The Chinese Military Academy Journal, 14, 345-361.

303



Luthans, F. (1979). Leadership: A proposal for a social learning theory based on observational and functional analysis

techniques to measure leadership behavior. In J. G. Hunt & L. L. Larson (Eds.), Crosscurrents in

leadership.Carbondale: Southern Illinois Univ. Press.

Mael & Ashforth (1989). Social identity theory and the organization. Academy of Management Review, 14(1), 20-39.

Miller, V.D., Allen, M., Casey, M.K., & Johnson, J.R. (2000). Reconsidering the organizational identification questionnaire.

Management Communication Quarterly, 13(4), 626-658.

Parker, S. K., & Collins, C. G. (2010). Taking stock: Integrating and Differentiating multiple proactive behaviors. Journal

of management, 36(3), 633-662.

Parker, S. K., & Sprigg, C. A. (1999). Minimizing strain and maximizing learning: The role of job demands, job control,

and proactive personality. Journal of Applied Psychology, 84(6), 925-939

Parker, S. K., Turner, N., & Williams, H. M. (2006). Modeling the Antecedents of Proactive Behavior at Work. Journal of

Applied Psychology, 91 (3), 636 -652.

Patchen, M. (1970). Participation, achievement, and involvement on the job. Englewood Cliffs, NJ: Prentice-Hall.

Porter, L. W., Steers, R.M., Mowday, R. T., & Boulian, P. V. (1974). Organization commitment, job satisfaction, and

turnover among psychiatric mtechnicians. Journal of Applied Psychology, 59, 603-609.

Robbins, S. P. (1993). Organizational behavior (6th ed.). Englewood Cliffs NJ: Prentice-Hall.

Robbins, S. P. (2001). Organizational Behavior (9th ed.). New Jersey: Prentice- Hall.

Ruckert, R. W., Walker, O. C., & Roering, K. J. (1985). The organization of marketing activities: A contingency theory of

structure and performance. Journal of Marketing, 49,13-25.

Sanford, N. (1955). The dynamics of identification. Psychological Review, 62(2), 106.

Schermerhorn, J. R., Hunt, J. G. & Osborn, R. N. (2000). Organizational behavior, NY, John Willyand Sons.

Schermerhorn, J. R. (1989). Management for Productivity (3rd ed.). New York: John Wiley and sons.

Schermerhorn Jr, J. R., Osborn, R. N., Uhl-Bien, M., & Hunt, J. G. (2011). Organizational behavior: john wiley & sons.

Spitzmuller, M., Sin, H.-P., Howe, M., & Fatimah, S. (2015). Investigating the uniqueness and usefulness of proactive

personality in organizational research: A meta-analytic review. Human Performance, 28(4), 351-379.

Stewart, V. R., Snyder, D. G., & Kou, C.-Y. (2021). We hold ourselves accountable: A relational view of team

accountability. Journal of BusinessEthics. Advance online publication.

Tajfel, H. (1974). Social identity and intergroup behaviour. Social Science Information, 13(2), 65-93.

doi:10.1177/053901847401300204.

Tetlock, P. E. (1983). Accountability and complexity of thought. Journal of personality and social psychology,45(1),74.

Thomas, J. P., Whitman, D. S., & Viswesvaran, C.(2010). Employee proactivity in organizations: Acomparative

meta-analysis of emergent proactive constructs. Journal of Occupational & Organizational Psychology, 83(2),

275-300.

Wallace, J. C., Johnson, P. D., Mathe, K., & Paul, J. (2011). Structural and psychological empowerment climates,

performance, and the moderating role of shared felt accountability: A managerial perspective. Journal of

Applied Psychology, 96(4), 840— 850.

Weiner, B. (1985). An attributional theory of achievement motivation and motion. Psychologi cal review, 92(4), 548.

o RBTH

ERAE(2008) 0 F FAAE I A A F A2 % 0 2012.03.06 -
ttp://tw.myblog.yahoo.com/jw!4pB6FRSeGQLALXy09egOYAvLPg—/article?mi d=1042

EEY - FTic] TAFD £(2023) 2 5 47F $(1111.com.tw) https://www.1111.com.tw/news/jobns/149757

b

o S AT 7 B https://www.tier.org.tw/

304


https://www.1111.com.tw/news/jobns/149757

	05-02楊玉英(妘)

