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ABSTRACT
Since talent is the most valuable resource, firms should try to own excellent 

human resources to form advantages in a highly competitive environment. Previous 

studies have explored the antecedents of turnover intention, but few studies have job 

embeddedness. Therefore, this study wants to explore whether the relationships 

among job embeddedness, work values, job involvement and turnover intention do 

exit. The employees in Kaohsiung are the subjects for the empirical study. 

A total of 204 valid copies of the questionnaire were collected. Using 

regression analysis, this study found that work values significantly affect turnover 

intention. Besides, job embeddedness and work values influence turnover intentions 

through job involvement. Based on the above results, some suggestions are 

proposed in this study. 
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