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摘  要 

非營利組織近年來在台灣蓬勃發展，大力介入公共事務，人民的生活因之受益；社會資

本觀念在學術界蔚為研究熱潮，各個不同領域的學者相繼投入相關的研究；本研究以社會資

本觀點，探討非營利組織成員之人格特質、工作價值觀的影響，建構人際關係彼此間逐漸式

微的信任與規範。 

本研究目的主要在探討非營利組織成員之人格特質、工作價值觀與人口統計變項對社會

資本的影響與差異性，並以參與動機為調節變數探討對非營利組織成員之人格特質、工作價

值觀與社會資本之影響，提出概念性研究架構，並以結構方程模式分析驗證。 

本研究使用問卷調查法，以國際扶輪 3510 地區社員為研究對象，共發放 264 份問卷，有

效回收問卷為 168 份。研究結果發現：1. 人格特質對工作價值觀有顯著影響；2. 人格特質會

透過工作價值觀間接影響社會資本；3. 工作價值觀對社會資本具有顯著影響；4. 參與動機對

人格特質與社會資本具有調節作用；5. 參與動機對工作價值觀與社會資本具有調節作用；6. 

發現非營利組織成員之社會資本在男性已婚者、50 歲以上者、入社 11 年以上者及業主身份

者呈現最明顯；7. 非營利組織成員之教育程度，相對於社會資本沒有顯著影響；8. 非營利組

織成員之參與動機的調節作用對社會資本之影響也相當顯著。 
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Abstract 

Non-profit organizations involving heavily in public affairs flourish in Taiwan that benefit People 

living in consequence in recent years. Social capital opinions have been gradually popular among 

scholars who are from different academic community to put in the search sequentially. This project 

is based on the social capital perspective to discuss different personality traits and effect of work 

values of Non-profit members and establish the reliance and norm. 

The main purpose of project is discussing the influence and diversity of personality, work value and 

demographic statistics in non-profit organization on social capital and take participates motive as 

variable adjustment to discuss the affect on personality, work value and social capital in non-profit 

organization. The framework proposes the conceptive research construction and analyzes the result 

by applying structure equation pattern. 

Rotary International District 3510 members are being searched by the questionnaire of project. 

Total surveys are 264 pieces, and 168 valid questionnaires are returned. The result shows 1. 

Personality traits have a significant impact on the work values, 2. Personality traits indirectly affect 

the social capital through work values. 3. Work value has a significant impact on social capital. 4. 

Personality and social capital can be adjusted by Moderating variable for joining the non-profit 

organization 5.Tthe work values and social capital also can be regulated by joining the non-profit 

organization. 6. The majority number in non-organization is males who are married man over fifty 

years old working as successful businessman more than eleven years in society. 7. Education 

background obviously does not affect in social capital。8. The motive adjustment of Non-Profit 

organization member also affects obviously in social capital. 
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