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Abstract
In enterprise environment full of challenges, innovation is not only the chance for the growth and
existence of organization but also the guideline of industry. Through knowledge sharingl‘& can
spark new perspective and knowledge, and moreover create new service or product. I ‘}%non
phenomenon through coopertive resource sharing and sharing responsibility for risk “between
industry. Also, it has chance to acquire partner's knowledge or get edifiﬁt)i ithivation, and
moreover to transfer external knowledge into internal knowledge to &mnnovaﬁon energy
through long-term and harmonious relationship. Meanwhile, organizati \;rculture would also
affect internal knowledge. Thus, it's an important internal fagor.industry about how to make

organizational culture positively affect knowledge sm nd helpful for organizational

innovation. ' U'

The research aimed to comprehensively explore t for organizational cultureand partnership
to the knowledge sharing, organizational in ovati.on, and organizational performance, in order to get
complete managerial implication ALOp=_Q ing organizational innovation, and organizational
performance. The research ex Veffect for organizaional innovation to organizational
performance by internaf ark external knowledge sharing perspective. There are 183 valid
quesionnaires received fr phnted circuit board companies. The empirical analysis conclusions
show as following; 1.) @reanizational culture has obvious influence on knowledge sharing.(2)
Partnership “has us influence on knowledge sharing. (3)Knowledge sharing has obvious
influenc ni&dation capability. (4)Innovation capability has obvious influence on organizational

perfgrmance. (5)The knowledge sharing mediates organizational culture and innovation capability.

(6)The’knowledge sharing mediates partnership and innovation capability.

Keywords : Organizational Peformance,Innovation capability,Knowledge

Sharing,Partnership,Organizational culture
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